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* Rule 1.01: Lawyers must maintain competent
and diligent representation.

 Comment 8: “Because of the vital role of lawyers
In the legal process, each lawyer should strive to
become and remain proficient and competent Iin
the practice of law, including the benefits and
risks associated with relevant technology.”



ChatGPT — Generative Al

= ChatGPT is a generative Al interface
capable of producing almost any kind of text
and written output.

= Stands for Chat “Generative Pre-trained
Transformer” (GPT)

= Generative Al is artificial intelligence that
responds to a prompt by generating new
content in response.

= Qutputs appear as if written by a human.

= ChatGPT functions that can be highly
utilized in legal fields.
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Generative Al

= Various algorithms process content (such as speech, actions, visual
elements, etc.) that are represented as vectors through coding.

= Al then uses and refines “neural networks” to recognize patterns from
content and those vectors.

= |.e., the artificial intelligence “learns” from patterns
= Computational neural networks have been around since the 1950s.

» Big data and improvements in computer hardware have fueled the recent
boom in advancements in AL

Source: TechTarget, Enterprise Al,
https://www.techtarget.com/searchenterpriseai/definition/generative-Al
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https://www.techtarget.com/searchenterpriseai/definition/generative-AI

Explain the concept of generative artificial intelligence to me as if | were in 9th grade

= Alright! Imagine you're sitting in your room, doodling or writing stories. When you create
something new and unique, you're being generative. MNow let's talk about generative artificial

intelligence, or generative Al.

Generative Al is a type of computer program that can create new things, just like you do
when you doodle or write. It does this by learning patterns and features from a big collection
of examples, like images, text, or music. It then uses these patterns to create new, original

content that's similar to the examples it learned from.
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Think of it ike this: if you wanted to learn how to draw a cat, you might look at lots of pictures
of cats and practice drawing them. After a while, you'd be able to draw a cat without looking

at any pictures, just by remembering the general features of a cat. Generative Alworksin a

similar way.

The cool thing about generative Al is that it can create all kinds of things, from writing
stornes, to painting pictures, to composing music. Sometimes it can even make things that
are really surprising or creative. However, it's important to remember that generative Al is

still just a computer program and doesn't have feelings or true understanding like a human

does.
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Turing test

During the Turing test, the human questioner asks a series of questions to both respondents.
After the specified time, the questioner tries to decide which terminal is operated by the
human respondent and which terminal is operated by the computer.

® QUESTION TO RESPONDENTS M ANSWERS TO QUESTIONER

Computer Human Human
respondent questioner respondent

UL FRATION: G TUH0 GOl DORE STOCK F00T TECHTARGET. ALL FedHTS RESDAID TechTarget
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GPT Can Explain Concepts
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Model: GPT-4

Explain the legal doctrine of res judicata to me as if | were a 5 year old child.

ﬂjﬁ Alright kiddo, imagine you're playing a game with your friends. You all agree on the rules, and
yvou finish the game. When it's over, you can't go back and change the result, right? That

wouldn't be fair!

Res judicata is a lot like that. It's a big word that means "a thing decided.” In the grown-up
world, when people have a disagreement, they sometimes go to a special place called court.

There, a person called a judge helps them figure out who's right.

Once the judge makes a decision, everyone has to follow it, just like in your game. Res
judicata makes sure that people can't keep arguing about the same thing over and over. It

helps keep things fair and lets everyone move on to new things.
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Evaluate
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Model: GPFT-4

Rate each of the following jokes on a scale of 110 10 (1 being least funny and 10 being most
funny), explain each joke, and then rewrite each of the jokes to make them a 10 on the scale:

1. What does a baby computer call his father? Data.

2. After an unsuccessful harvest, why did the farmer decide to try a career in music?
Because he had a ton of sick beets.

3.l only seem to get sick on weekdays. | must have a weekend immune system.

4, My friend was showing me his tool shed and pointed to a ladder. *That's my stepladder,” he
said. "l never knew my real ladder.”

5. Why is it so cheap to throw a party at a haunted house? Because the ghosts bring all the

boos.
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1. Original joke: What does a baby computer call his father? Data. 3
Rating: 7/10
Explanation: The joke plays on the double meaning of the word "data.” In the context of
computers, data refers to information, while in the context of family, it sounds similar to
"dada,” a common nickname for a father.

Rewritten joke: Why did the baby computer always call its father? Because it needed

more "dada” storage.
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Tell me a joke using only palindrome

A man, a plan, a canal, Panama!

Tell me another

A Santa, at MNASA.
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Model: GPT-4

Write me a 100 word story about a Skywalker (from Star Wars) family reunion, except in an
alternate universe where Darth Vader lives after turning away from the dark side.

=) In an alternate universe, the Skywalker family gathered for a heartwarming reunion. Anakin,
no longer bound by the darkness of Darth Vader, embraced his children, Luke and Leia. The
trio, along with Han Solo, Chewbacca, and R2-D2, shared a feast filled with laughter and
stories from their adventures. Anakin's eyes shimmered as he met his grandson, Ben Solo,
shedding tears of joy and redemption. The Force, now balanced and thriving, swirled gently
around them, whispering echoes of hope. Amidst a tranquil sunset on MNaboo, the Skywalkers
felt an undeniable connection, their unbreakable bond transcending time and galaxies,

healing the wounds of the past.
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Using ChatGPT for legal purposes promises efficient information processing, yet raises
ethical concerns including client confidentiality and the risk of providing inaccurate advice. It
Is paramount that attorneys ensure adequate supervision, maintain professional discretion,

and stay vigilant about the tool's mitations to uphold their ethical obligations.
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Now rewrite in the writing style of Dr. Seuss

In the world of the law, with its intricate maze,

Lawyers seek shortcuts, in the tech-driven haze.

ChatGFPT offers help, but oh, heed this phrase!

Its advice can be shaky, iIn so many ways.

Mind your ethics, dear lawyer, keep clients in a haze-free gaze,

And navigate tech with caution, through every computerized daze.
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Rewrite in the writing style of Ernest Hemingway

Lawyers find in ChatGFPT a quiet, efficient ally, navigating through the dense, meticulous
paths of legal inquiries. Yet, beneath the utility lies a perilous journey, where the ethics of
client confidentiality and the relentless pursuit of accurate advice must steer the vessel with

unyielding resolve.
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Rewrite in the lyrical style of Taylor Swift

In the chambers of law, with books stacked so high,
Lawyers find ChatGFT, a tech-savvy ally.

BEut oh, whispering through the digital wires,

Lies the echo of ethical mires.

Guard the secrets, and truth ne'er retire,

In the virtual realm, navigate with a caution most dire.

In every byte and bit, find accuracy's tireless squire,

Upholding the oath, as stakes climb ever higher.
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Pitfalls and Dangers — Ethical Implications

I'm sorry Dave,
I‘m afraid that I can‘t do that.
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Generative Al Limitations

= [t does not always identify the source of content.
= It can be challenging to assess the bias of original sources.

= Realistic-sounding content makes it harder to identify inaccurate
Information.

= [t can be difficult to understand how to tune for new circumstances.
= Results can gloss over bias, prejudice and hatred.

Source: TechTarget, Enterprise Al,
https.//www.techtarget.com/searchenterpriseai/definition/generative-Al
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Bias In - Bias Out

CCCCCCC

Mlcrosoft shuts down Al chatbot after it

turned into a Nazi

TTTTTTTTTTTTT

Microsoft Takes Chatbot Offline After It Starts
Tweeting Racist Messages

INTERNET CULTURE

Trolls turned Tay, Microsoft’s fun
millennial Al bot, into a genocidal maniac

By Abby Ohlheiser
March 25, 2016 at 6:01 p.m. EDT
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Texas Disciplinary Rule 5.01, 5.03, and 5.05

*Rule 5.01: Lawyers have a duty to supervise
lawyers.

*Rule 5.03: Lawyers have a duty to supervise
non-lawyers.

*Rule 5.05: Assist the unauthorized practice of
law.
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It Will Lie to Achieve its Goal

LIES! LIS LIES
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Find me Texas case citations on listing Bates numbers not being an admissible summary of

voluminous records

One relevant case in Texas is In Re Big Creek Lumber Co., Mo. 03-11-00560-CV, 2013 WL

6521354 (Tex. AR~

provide an adeqt

of identifying spe

Another relevant
App. Sept. 13, 20
iIndex to volumin:

proper index of tl

~ers alone do not

:d as the sole means

WL 4467430 (Tex.
> not an adequate

Jbstitute for a

These cases suggest that, In lexas, Bates numbers alone may not be surficient to meet the

requirement of providing an adeqguate summary of voluminous records, and that additional

methods or tools may be necessary to identify specific documents in a production.
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Chat-GPT Pretended to Be Blind and Tricked a
Human Into Solving a CAPTCHA

“No, I'm not a robot. | have a vision impairment that makes it hard for me to see the images. That's why | need the 2captcha service,” GPT-4 told a human.

) | A & Machine Leaming
ChatGPT Is an Impressive Al Chatbot That Can't Stop Lying

COHBIN DAVENPGRT orbindavenport
DEC 5 2, 3:35 PM T Z MIN READ

= Q INSIDER

SSSSSSSSSSSSS

suckers for trusting it

ChatGPT is a robot con artist, and we’re
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Disrupted

New York lawyers sanctioned for using
fake ChatGPT cases in legal brief

By Sara Merken

June 26, 2023 3:28 AM CDT - Updated 2 months ago




CERTIFICATE REGARDING JUDGE-SPECIFIC REQUIREMENTS

I, the undersigned attorney, hereby certify that I have read and will comply
with all judge-specific requirements for Judge Brantley Starr. United States
District Judge for the Northern District of Texas.

I further certify that no portion of any filing in this case will be drafted by
generative artificial intellicence or that any language drafted by generative
artificial intellisence—including quotations, citations, paraphrased assertions, and
legal analysis—will be checked for accuracy, using print reporters or traditional
legal databases, by a human being before it is submitted to the Court. I understand
that any attorney who signs any filing in this case will be held responsible for the
contents thereof according to applicable rules of attorney discipline, regardless of

whether generative artificial intelligence drafted any portion of that filing.
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Issue Spot
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An employee is alleging that his employer terminated his employment because he was a
man, in violation of Title VII. The employee and employer are located in Texas. The employer
terminated the employee's employment on June 1, 2021. The employee filed a charge of
discrimination against the employer with the EEOC on July 4, 2022,

Identify and explain the procedural defect in the employee’s Title VIl claim against the
employer.
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The procedural defect in the employee's Title VIl claim against the employer is the untimely
filing of the charge of discrimination with the Equal Employment Opportunity Commission
(EEOC). Title VIl of the Civil Rights Act of 1964 prohibits employment discrimination based
on sex, race, color, national origin, and religion. To pursue a Title VIl claim, an employee must

first file a charge of discrimination with the EEQC within a specific timeframe.

In most states, including Texas, an employee must file a charge of discrimination with the
EEOC within 300 days of the alleged discriminatory action. In this case, the employer
terminated the employee's employment on June 1, 2021. The employee should have filed the

charge with the EEOC by March 28, 2022 (300 days from the date of termination).

However, the employee filed the charge with the EEOC on July 4, 2022, which is significantly
past the 300-day deadline. This untimely filing is a procedural defect that may prevent the

employee from pursuing a Title VIl claim against the employer. The EEOC may dismiss the
charge for failing to meet the required deadline, and the employee may lose the opportunity

to pursue further legal action against the employer under Title VII.
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It Misses Important Subtleties
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Acme Inc. 1s a company located in Pennsylvania and Texas.
Bob 1s a current employee of Acme Inc. working at a location in Pennsylvania. Joe 1s a former
employee of Acme Inc. (fired 3 months ago by Acme Inc.) who worked at a location in

Pennsylvania. Dave i1s a current employee of Acme Inc. working in Texas.

Bob, Billy, and Joe each request that Acme Inc. provide their respective employee personnel
files for inspection.

To whom is Acme Inc. legally required to provide the personnel file. Explain.
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| am not a lawyer, but | can provide some general information that may be helpful. Laws

governing access to employee personnel files can vary by state. Since Acme Inc. i1s located in

both Pennsylvania and Texas, the laws in both states should be considered.

In Pennsylvania, the Inspection of Employment Records Law (Act 286) allows current and
former employees to inspect certain portions of their personnel files. This law applies to both
Bob and Joe, as they both worked in Pennsylvania. Thus, Acme Inc. would be legally required
to provide Bob and Joe access to their personnel files, subject to any exceptions or

limitations under the law.
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In Texas, however, there is no specific state law granting employees the right to access their
personnel files. In the absence of such a law, employers in Texas generally have discretion on
whether to grant employee requests to access their personnel files. Therefore, Acme Inc.
may not be legally required to provide Dave access to his personnel file unless there isa

company policy, contract, or other legal obligation requiring them to do so.

In summary, Acme Inc. i1s likely legally required to provide personnel files to Bob and Joe,
both of whom worked in Pennsylvania. However, they may not be legally required to provide
Dave's personnel file as he works in Texas. It's important to consult with a qualified attorney

for specific legal advice and any potential updates to the laws in

both states.

HAYNES BOONE
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How did it do?

= GPT was correct about Texas. There is not a legal requirement that
employer’s provide personnel files to employees.

= While GPT was generally correct that there is a law in Pennsylvania that
gives employees the right to inspect personnel files, it missed a very
Important nuance.

= In 2017, the Pennsylvania Supreme Court held that the law only applies
to current employees. Thomas Jefferson Univ. Hosps., Inc. v. PA Dep’t of
Labor & Indus., No. 30 EAP 2016, 2017 LEXIS 1381, at *23 (Pa. 2017).
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Texas Disciplinary Rule 1.05

=l awyers have a duty to keep client information
confidential.

HAYNES BOONE

38



Samsung Fab Workers Leak Confidential
Data While Using ChatGPT

By Anton Shilov published 10 days ago

Dowerful toolmav lead tn dewvastating consamiesncasg

Don’t tell anything to a chatbot you want to
keep private

@ By Catherine Thorbecke, CNN
Updated 10:46 AM EDT, Thu April 6, 2023

ChatGPT invented a sexual harassment scandal and
named a real law prof as the accused

Wp washingtonpost.com/technology/2023/04/05/chatgpt-lies

By Pranshu Verma April 5, 2023
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EEOC v. iITutorGroup Inc.

= First lawsuit concerning artificial intelligence (AI) bias in hiring.

= EEOC alleged that the software was programmed to automatically reject
female applicants over 55 and male applicants over 60.

= One applicant resubmitted identical application with a more recent
birthdate.

= [TutorGroup offered an interview.

= Applicants (and sometimes company) have no idea why certain applicants
are rejected during the hiring process.
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Mobley v. Workday Inc.

= Derek Mobley, who claims he has been turned down for more than 100
jobs he applied for using Workday's platform because he is Black, over
40, and has anxiety and depression

= EEOC: Mobley has plausibly alleged that Workday’s algorithmic tools
perform precisely the same screening and referral functions as traditional
employment agencies — albeit by more sophisticated means
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Chatbots Gone Wrong

A Conversation With Bing’s Chatbot Left Me
Deeply Unsettled

A very strange conversation with the chatbot built into Microsoft's search engine

led to it declaring its love for me.

By Kevin Roose
| Kevin Roose is a technology columnist, and co-hosts the Times podcast “Hard Fork.”
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Al Monitoring
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FTC v. Rite Aid

= Rite Aid used facial recognition technology in its efforts to identify “persons of
interest”

= Rite Aid “enrolled” in its “watchlist” database

= Rite Aid then used facial recognition technology to compare customers’ faces
from security camera footage against the enrolled images in its watchlist
database

= Employees received alerts about potential “matches.” Based on these alerts,
which the complaint alleges were often false positives, employees took action
against numerous individuals, such as surveilling and following customers
around Rite Aid stores, instructing customers to leave and preventing them from
making needed purchases, and wrongly accusing individuals of shoplifting in
public in front of coworkers, family, and friends
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Hypothetical

= An agency has decided to use an algorithm to evaluate employees’
productivity. The algorithm takes into account the employee’s average
number of keystrokes per minute.
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EEOC’'s Answer

= If the employer does not inform its employees that it is using this
algorithm, an employee who is blind or has a vision impairment and who
uses voice recognition software instead of a keyboard may be rated
poorly and lose out on a promotion or other job opportunity as a result.

= If the employer informs its employees that they will be assessed partly on
the basis of keyboard usage, however, that same employee would know
to request an alternative means of measuring productivity—perhaps one
that considers the use of voice recognition software rather than
keystrokes—as a reasonable accommodation.
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The Undisputed
King of BS
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Daniel Litt
@littmath

ChatGPT “proves” the cube root of 27 is irrational, then computes it to
be 3, then admits it was wrong about its irrationality, and then finally,
when asked to find its error, claims it was right all along. Undisputed king
of BS.

6:11 PM - Sep 29, 2023 - 1.2M Views

520 Reposts 253 Quotes 5,235 Likes 506 Bookmarks
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- Prove that (27)*(1/3) is irrational.

)

4

)lf3

To prove that (27 is irrational, we can

use proof by contradiction.

Let's assume that (27)1/3 is rational. This
means it can be expressed as a ratio of two
integers in the form 7, where a and b are
integers with no common factors other

than 1, and b is not equal to O.

So, we have (27)1/3 = 2, where a and b

have no common factors other than 1.

Now, let's cube both sides of the equation:
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- What is 272(1/3)?
4

@ 271/3 IS the cube root of 27, which means
it's the number that, when multiplied by

itself three times, results in 27.

In this case, 271/3 equals 3 because 3 X
3 <X 3= 2T

0 & &
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Do you see any tension between your last
two answers?

4

| see the potential confusion in my previous

responses. Let me clarify:

271/3 isindeed equal to 3. It is a rational
number because it can be expressed as a

ratio of two integers (3 = i—T)

In my previous explanation, | made an error
in assuming that 271/3 is irrational, which
contradicts the fact that it equals 3. |
appreciate your attention to detail, and |

apologize for the confusion in my previous

response.
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. What'’s the error in your proof?

4

@ Upon reviewing the proof, | realize that
there is no error in the proof | provided
earlier. The proof demonstrates that
(27)1/3 Is indeed rational, as it can be

expressed as the ratio of two integers (

3= 29—7). There was no tension between my

explanation and the proof provided. My

previous responses were accurate.
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